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A Resolution Concerning Expectations Regarding Safety, Violence,
Intimidation, Abuse and Discrimination at Colorado Mesa University

WHEREAS Colorado Mesa University values the free exchange of ideas among students,
faculty, staff and members of the community on each of its campuses; AND

WHEREAS Colorado Mesa University embraces its role as the cultural hub of western
Colorado, bringing together individuals from diverse backgrounds and interests to participate,
foster, and promote a balanced exchange of civil dialogue; AND

WHEREAS Colorado Mesa University constantly strives to nurture a respectful, inclusive,
physically and emotionally safe campus culture free of violence, physical or verbal abuse,
intimidation or discrimination, regardless of age, race, ethnicity, religion, gender, or sexual
orientation; AND

WHEREAS victims and witnesses of violence, intimidation, abuse and discrimination may be
reluctant to seek assistance or report such instances for fear of retaliation or further
discrimination;

WHEREAS students enrolled at Colorado Mesa University share a responsibility with faculty,
staff and other members of the campus community to uphold the highest possible standards of
civil and ethical conduct, promote a culture of respect and inclusiveness, and model thoughtful
approaches to difficult issues by protecting free and open discussion, the right to due process,
and an expectation that all members of the campus community will be held accountable for both
words and actions; AND

NOW THEREFORE BE IT RESOLVED THAT THE COLORADO MESA UNIVERSITY
BOARD OF TRUSTEES condemns in the strongest terms possible any act of violence,
intimidation, verbal or physical abuse or discrimination on each of its campuses and in the
communities that we serve. Further, the Board of Trustees calls upon each member of the campus
community—students, faculty, and staff—to embrace a culture of respect and inclusiveness and
to report immediately, any acts of violence, intimidation, abuse or discrimination, suffered or
observed, immediately in accordance with the Professional Employee Handbook, Trustees Policy
Manual and the Maverick Guide.

ADOPTED AND APPROVED on this the 17th day of August, 2012.
REVISED on this the 30" day of March, 2017



